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CITY OF WIMBERLEY 

An Equal Opportunity Employer 

POSITION DESCRIPTION 

 

Position: Parks Maintenance Technician     Salary: $13.46/hour 

Employment Status: Full-Time      Dept.: Parks & Recreation 

FLSA Classification: Non-Exempt                         Reports to: Natural Resource & Maintenance Manager 

JOB SUMMARY 

Under the direction of the Parks Director and Natural Resource and Maintenance Parks Manager, this position is 
responsible for the proper operation, maintenance, repairs, safety, and general appearance of the landscapes 
and features for the Blue Hole Regional Park and 3 additional parklands (less than 10 acres each). Maintain 
jogging and biking paths, hiking trails, athletic fields, playgrounds, picnic tables, benches, lawns, flower beds, 
and gardens. 
 
ESSENTIAL DUTIES & RESPONSIBILITIES 
Performs all phases of maintenance and repairs to all park facilities, equipment, and grounds. Utilizes equipment 

such as hand tools, power tools, mowers, tractors, and other machinery. Basic knowledge of electrical and 

plumbing applications preferred. Works under limited supervision. Performs additional duties as assigned. 

Complies with all City rules, regulations, and procedures. To perform this job successfully, an individual must be 

able to perform each essential duty satisfactorily: 

• Seed, mow, fertilize, aerate, water, and weed lawns. 

• Plant and care for trees, shrubs, and flowers. 
• Inspect and repair playground equipment, picnic tables, benches, and other park amenities. 
• Ensure athletic fields are ready for games and practices. 
• Keep trails and paths clear and in good condition. 
• Pick up litter and remove bagged trash. 
 
EDUCATION AND EXPERIENCE 
• Graduation from High School or GED. 
• Preferred graduation from an accredited college or university with a Bachelor’s degree in Recreation and 

Parks, Wildlife/Fisheries Science, Natural Resource Management, Forestry, Archeology, or Construction. 
• One-year facility, equipment, or grounds maintenance experience. 
• Working in park operations, natural resource management, and facility maintenance/repair. 
• Customer service oriented. 
 
QUALIFICATIONS, KNOWLEDGE, AND SKILLS  
• Knowledge of natural resource management. 
• Knowledge of conservation and sustainability principles. 
• Knowledge of facility, equipment, and ground maintenance repair programs and repair techniques. 
• Skill in effective verbal and written communication. 
• Skill in using hand and power tools, mowers, trimmers, chain saws, tractors, vehicles, generators, and other 

mechanical equipment. 
• Skill in basic report writing and developing and maintaining records. 
• Skill in providing quality customer service in a courteous and professional manner. 
• Skill in establishing and maintaining effective work relationships with co-workers and work-related contacts. 
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• Skill in making independent, timely, and sound decisions. 
• Ability to interpret and assist in enforcing park rules and regulations in a fair and consistent manner 

uniformly and consistently. 
• Ability to work as a member of a team. 
• Ability to work in stressful conditions. 
• Ability to perform manual labor including lifting supplies and materials up to 50lbs. 
• Ability to conduct work activities in accordance to City of Wimberley safety programs. 
  
PHYSICAL DEMANDS 
Essential and other important responsibilities and duties may require maintaining physical condition necessary 
for standing, kneeling, or walking for prolonged periods of time; climbing and stooping; and moderate to heavy 
lifting. Must be able to perform manual labor including lifting supplies and materials up to 60lbs. 
  
WORK ENVIRONMENT 

This position is performed outdoors may require minimum intermittent work indoors. The outdoor environment 
would include all temperatures and degrees of clemency; occasionally in extreme temperatures of heal and/or 
cold. Requires working in a public park with heavy day use and minimal overnight camping.   
 

SHIFTS & HOURS 

Requires working (40) hours per week, including various schedules with hours other than 8:00 am – 5:00 pm. 

May be subject to callouts during afterhours and/or emergency events or deemed necessary by the Parks 

Director or Natural Resource and Maintenance Manager.   

 
EMPLOYEE EXPECTATIONS 
To perform duties in an efficient, organized, and respectful manner, maintaining a good relationship with 
citizens, co-workers, and city management. (Refer to employee policy handbook for policy, procedure, and 
regulations).  Work cooperatively with management, staff, and community groups. The City of Wimberley does 
not and will not tolerate any type of violence, illegal discrimination, sexual harassment, or any kind of 
harassment in any form for that matter. Any complaints will be promptly and thoroughly investigated. 
Persons engaging in such conduct will be subject to discipline up to and including termination of employment. 
  
MISCELLANEOUS 
This position is subject to a criminal background check, drug testing, and check of motor vehicle report at any 
time required by the City during time of employment. Applicant must possess a valid State of Texas driver’s 
license. THE CITY OF WIMBERLEY IS A DRUG, ALCOHOL & TOBACCO FREE FACILITIES. 
 
 

I have been informed of the responsibilities, duties, and expectations of the job listed. 

Acknowledgement: 

 
____________________________  ____________________________ _______________ 
Applicant Signature    Applicant Print Name   Date 


